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Summa

Backgmunr}rd Sexual harassment and violence in the workplace are a serious public health concern for women
worldwide with substantial costs due to sick leave and personnel turnover. Yet little is known about the prevalence of
sexual harassment and violence at a population level, especially across work sectors. The aim of this study was to
investigate the prevalence of workplace sexual harassment and violence by demographic factors and work sectors
among Icelandic women.

Methods For this cross-sectional study we analysed nationally representative, de-identified individual-level data from
women who had responded to an online survey item about self-labelled current and lifetime workplace sexual
harassment or violence as part of the Stress and Gene Analysis (SAGA) study, a cross-sectional nationally representative
study done from March 1, 2018, to July 1, 2019. Eligible participants were women who resided in Iceland, were aged
between 18 and 69 years, spoke Icelandic, and had a registered address from the Icelandic Population Register or a
telephone number from the online 1819 service. We used binomial and Poisson regression analysis to study the cross-
sectional association between workplace sexual harassment and violence and demographic factors (eg, age, sexual
orientation, and education) and factors relating to the workplace (eg, work schedule), across works sectors.

Findings Of 113 814 eligible women, 104197 were invited to complete the online survey, of whom 30 403 women
responded and were included in the SAGA cohort. 15799 women answered the item about exposure to workplace
sexual harassment or violence. 11286 [71-4%] of 15799 women answered the question about sexual orientation
that were included in the survey from June, 2018. 5291 (33-5%) of 15 799 of participants reported having
experienced workplace sexual harassment or violence during their lifetime, and 1178 (7.5%) in their current
workplace. Such exposure in the current workplace was most common among women who were young (age
18-24 years: prevalence ratio [PR] 3-89 [95% CI 2-66-5-71); age 25-34 years: 3.66 [2-53-5-31]), single
(1-27 [1-12-1-43)), and worked shifts (2-32 [2.02-2-67]), with the highest prevalence rates observed among
women in work sectors of public figures (15-67 [9-34-25-12]), tourism (15.01 [11-01-20-13]), and the legal system
and security (13-56 [7-00-24-66]). Lifetime exposure to workplace sexual harassment or violence was more
common among women who belonged to sexual minorities than among heterosexual women (PR 1-35[1-24-1. 46]).

Interpretation Lifetime exposure to workplace sexual harassment or violence seems common among women in a
Nordic welfare state. These findings provide nuanced targets for prevention and for public policies aimed at promoting
women's safety in the work environment.
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Figure 1. Exposure to workplace sexual harassment or violence in the current workplace with regard to work sector,
expressed as prevalence rates and 95% confidence intervals adjusted for age, work schedule and income.
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= Lancet Public Health er ritrynt timarit i lydheilsuvisindum
= Opinn adgangur — gold open access journal
= Heilsufarslegt- og félagslegt jafnrétti med visindum
= pverfraedilegar rannsoknir sem snerta a lydheilsu

= Med 50.0 i impact factor
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Af hverju a0 birta i opnum adgangi? 50 OF ICELAND

* Breidari lesendahopur = Mdguleiki a fleiri tilvitnunum!
— bekking adgengileg visindamonnum, nemendum og almenning

— Lidkar fyrir samskiptum visindamanna

* Til ad uppfilla kréfur fra tengdum adilum

— Getur verio krafa innan vinnustadar/skola/deildar/styrkveitenda

 Samraemist starfshattum innan fags
— Mikid/litio adgengi ad timaritum eftir fagi

— Hefd a medal kollega i fagi
FACULTY OF MEDICINE



Reynsla af birtingarferli hja Lancet PH %) OF 1CELAND

e Valdi timaritid i samradi vio leiobeinendur og nefnd

* Viomio fyrir héfunda:
— 300 orda hamark i utdratt
— 3500 orda hamark i texta
— 30 heimildir eru hamark

— 5 myndir eda toflur eru hamark

* Grein skilad inn i gegnum rafraent kerfi hja Lancet Public Health

- _ . bar
Haegt a0 fylgjast med stodunni pa EACULTY OF MEDICINE



Reynsla af birtingarferli: ritryni 5 OF ICELAND

* Grein var sent til ritryningar:

— Fimm visindamenn fengnir til ad ritryna

— Tok 4-6 vikur ad fa svorin

e Tveer vikur foru i ad svara athugasemdum og skila til baka

— Nokkrar athugasemdir til vidbotar fra ritstjorn

e Eftir ad grein var sampykkt:

— Author’s statements og ICMJE Disclosure Form

 Grein birti September 2022:

— um pad bil fimm manudum eftir ad grein var send inn FACULTY OF MEDICINE



Gjold og fjarmagn 3 OF ICELAND

e Kostnadur vid ad fa birtingu hja Lancet er har:

— Hofundar greida um 5000-6000 S

* Deildin med viomid vardandi birtingar i opnum adgangi
— Deildin sa um umsyslu gjalda

— Birtingargjold greidd med styrkfe
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* Fjolmidlar

— Ruv bridja hver kona ordid fyrir
— Fréttabladid areitni i vinnunni
—— T n

1. september 2022 kl. 20:00

— Hladvarp hja Lancet Public Health

 Haegt ad fylgjast med:
— Hversu oft grein hefur verio lesin
— Hversu oft hefur verid vitnad i hana |

— Hversu oft henni hefur verid deilt
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* Yfir heildina litid lzerdomsrik og jakvaed reynsla

* Gengur hratt fyrir sig svo gott skipulag er mikilvaegt:

— Hafa allar upplysingar klarar
— Kynna sér timaritid vel

— Hreinsa annad af dagskra og einbeita sér ad ferlinu

* Veraivirku sambandi leidbeinendur, nefnd og adra medhofunda
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Alyktanir C M

* GO0 leid til a0 na til breidari lesendahops:

— Pekking adgengileg 6llum

— Einfaldar 66rum visindamonnum ad vinna med og baeta vid efnid
e GO0 samskipti vio ritstjora og adra hja Lancet PH
* Ha birtingargjold eru okostur

— Birtingar hadar styrkfé
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